In keeping with the SANParks mission, to maintain biodiversity in all its natural* facets and fluxes, to provide human benefits
and build a strong constituency and to preserve as far as possible? the wilderness qualities and cultural resources associated

KNP Mission
(proposed revision: Sept 2003)

with the Park

*New words in red; 1997 footnotes accepted but *add the notion “indigenous” to natural; 2 “detract as little as possible from” wording (as in 1997) possibly better.

Biodiversity
Objectives

To maintain biodiversity in

all its natural facets and

fluxes.
Ecosystem Legal
Objective and
Statutory
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Balancing Objectives

(= sustainable utilisation if defined broadly and
holistically, e.g. Child)

To develop a thorough understanding of
the integrated socio-ecological system
(SES), especially in the regional context,
for maintenance of a resilient SES and to
balance human activities and
development inside and around the KNP
with the need to conserve ecosystem
integrity and wilderness qualities by
agreeing on a desired! set of future
conditions, and by developing an

adequate suite of principles and tools.
1These are (a) necessarily environmentally
fluctuating and (b) realistic but aspirational

People
Objectives

To provide human
benefits and build a
strong constituency,
preserving as far as

possible the wilderness
qualities and cultural
resources associated
with the KNP.

AN

Enabling Objectives

To provide cross-cutting support

services which enable KNP to

achieve the line function biodiversity
and people objectives, and balance

these effectively.

NB : must be cross-linked with and is
subject to growth depending on further

demands from the other three

objectives.

Strategic Adaptive
Management

Balanced Development
and Biodiversity Planning
Appreciation and
Inculcation of VSTEEP
Framework
Environmentally
Responsible Practices
Alignment of Business
Operations and Plans
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Communication
Infrastructure
Human Resources
Financial Resources

Administration

Knowledge Resource Management

Core Subject-specific Support




